
 

 

 

             

南山大学大学院 

入学試験問題集 

 
人間文化研究科 

教育ファシリテーション専攻 

 

 

 

２０２５年度 
 

 

 

 

 

 

 

 
 

 

 



目  次 
 

 

≪修士課程≫ 

 

小論文          〔一般入学試験〕 ···················································· 1 

          〔社会人入学審査〕 ················································· 4 

 







2 o 2 5Jf./ti¥I�*�*�� Ar�i.x1t1iJf,Eft �W-771/!JT-1/::11/lJJ* (2 o 2 5�4JLJ...�) 
< {!$±�ffl>-�A��� 

( 2 0 2 5 � 2 � 2 2 13 ��) 

Many researchers and practitioners have argued and found that task-related disagreements can stimulate 

critical thinking, and thus may improve group decision making. In .contrast to these findings, two meta

analyses of the intragroup conflict literature found no support for an overall positive association between 

task conflict (disagreements that follow from different task-related viewpoints) and group performance. 

(tp�) 

[The results of these meta-analyses] suggest that groups are more likely to benefit from task conflict when 

it occurs in the absence ( as opposed to the presence) of relationsmJH:onflict. 

(tp�) 

We propose that the presence of relationship conflict during a task conflict has two important consequences. 

First, it makes group members more likely to rigidly retain an initially preferred decision alternative. 

Second, it makes group members process information in a biased manner, using their own information 

during decision making, rather than the information they could ( or do) receive from other group members. 
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Many researchers and practitioners have argued and found that task-related disagreements can stimulate 

critical thinking, and thus may improve group decision making. In contrast to these findings, two meta

analyses of the intragroup conflict literature found no support for an overall positive association between 

task conflict (disagreements that follow from different task-related viewpoints) and group performance. 
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[The results of these meta-analyses] suggest that groups are more likely to benefit from task conflict when 

it occurs in the absence ( as opposed to the presence) of relationship conflict. 

(tp�) 

We propose that the presence of relationship conflict during a task conflict has two important consequences. 

First, it makes group members more likely to rigidly retain an initially preferred decision alternative. 

Second, it makes group members process information in a biased manner, using their own information 

during decision making, rather than the information they could ( or do) receive from other group members. 
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